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Policy Details

Document Name|Occupational Safety,Document Number |ATL-GBL-ESG-OSH-POL-
Health & Wellbeing Policy 001-V03

Document Sustainability, HSE & CSR Approved By Vice Chairman &

Owner Managing Director

Published on 17.07.2026 Version No 03

Introduction

Apollo Tyres Ltd. ("ATL" or "The Company”) is committed to providing safe, healthy and inclusive
workplaces and preventing work-related injury, ill health and psychological harm. This policy
outlines ATL's commitment to integrating health, safety and wellbeing into all business decisions
and activities, fostering a culture where everyone is respected, protected and empowered to
return home, safe and healthy every day.

Objective
ATL aims to achieve Occupational Safety, Health & Wellbeing (OSH&W) excellence through:
e Prevention of work-related injuries, occupational diseases and ill health.
e Hazard identification, risk assessment and application of the hierarchy of controls.
¢ Occupational health, industrial hygiene and wellbeing programs, including psychosocial
risk management.
e Strong safety culture, competence and leadership engagement.
¢ Digital enablement and data-driven OSH&W performance improvement.

Scope

This policy applies to ATL's manufacturing units, R&D centers, subsidiaries, employees and workers.
Third-party stakeholders (suppliers, dealers, contractors, and other business partners) are
expected to align with this policy.

Compliance

ATL will comply with all applicable occupational safety, health and wellbeing laws, regulations,
and standards in its operating geographies.

Commitments
ATL pledge to:

Provide safe, healthy and inclusive workplaces in line with its core values.

Implement ISO 45001-aligned OSH&W Management System, informed by ISO 45003.

Align with Responsible Care principles and UN Sustainable Development Goals (SDGs).
Provide fit-for-purpose workplaces, equipment, technologies, systems and processes.
Prevent work-related injuries, occupational diseases, ill health, psychological harm and
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major process safety incidents.

e Eliminate hazards where practicable and manage risks through the hierarchy of controls
and risk-based decision-making.

¢ Promote physical and psychological health through health surveillance, industrial hygiene,
exposure monitoring and wellbeing programs.

e Manage psychosocial risks and foster a respectful, inclusive and psychologically safe
workplace.

e Partner with contractors, suppliers and business associates to strengthen safety, health and
wellbeing across the value chain.

e Maintain effective emergency preparedness, response and business confinuity
capabilities.

¢ Build competence, accountability and safety ownership through fraining, communication
and leadership engagement.

e Promote consultation and participation of employees, workers and contractors,
encouraging open reporting without fear of retaliation.

e Leverage performance data, audits, advanced analytics and digital technologies to
accelerate OSH&W performance.

Role and Responsibility

¢ Board of Directors/Chief Manufacturing & Sustainability Officer Accountable for policy
oversight.

¢ Occupdational Safety & Health Council: Responsible for implementation.

o All ATL Establishment: Required to adopt and enforce the policy.

Implementation & Monitoring

e  OSH&W performance indicators reviewed monthly, semi-annually and annually.
e Unit heads to monitor plant-level OSH&W metrics.
e Action plans developed to meet the targets.

Policy Violation

Violation will be addressed based on severity and recurrence. Concerns may be reported via
ATL's Whistleblowing Policy at www.apollotyres.com

Policy Review
The policy will be reviewed every three years or earlier if necessary.

Accessibility

Available online at www.apollotyres.com

Appendix 1: Display Extract - Next Page
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Occupational Safety, Health & Wellbeing Policy
Apollo Tyres Ltd. ("ATL") is committed to Driving Progress, Together by providing safe, healthy and inclusive workplaces and preventing
work-related injury, ill health and psychological harm. We integrate health, safety and wellbeing into all business decisions and activities
through strong leadership, worker participation and effective risk management. Together, we foster a culture where everyone is
respected, protected and empowered to return home, safe and healthy every day.
This policy applies to ATL operations and activities across the value chain. We encourage suppliers, confractors, dealers, logistics partners
and other business associates to align with its principles and contribute to OSH&W Excellence.

ATL's OSH&W Focus Areas

Safe, Hedlthy & Inclusive
Workplace, Systems
& Processes

Compliance with Legal & Hazard Identification Safety Culture Future Ready

and Risk Management and Competence Digital + Innovation

Other Requirements

ATL commits to:
. Leadership & Governance: Provide visible leadership, clear accountability, adequate resources, measurable objectives, and
continually improve the OSH&W Management System aligned with ISO 45001 and informed by ISO 45003.

. Compliance & Responsible Care: Comply with applicable legal, regulatory and other compliance obligations, ATL standards, and
Responsible Care principles while supporting UN Sustainable Development Goals & Objectives.

o Safe and Healthy Workplaces: Provide a fit-for-purpose workplace, equipment, technologies, systems and processes to prevent work
related injuries, occupational diseases, ill health, psychological harm and major process safety incidents.

. Hazard Identification, Risk and Change Management: |dentify hazards and assess risks and opportunities arising from operations,
projects and organizational changes; eliminate hazards where practicable; and manage safety, health and psychosocial risks
through the application of the hierarchy of controls and risk-based decision-making.

. Occupational Health, Wellbeing & Inclusion: Promote physical and psychological health by managing psychosocial risks and
providing occupational health and hygiene surveillance, exposure monitoring and wellbeing programs, while fostering a respectful,
inclusive and psychologically safe workplace.

e  Contractor & Value Chain Safety: Partner with contractors, suppliers and business associates to sfrengthen capability and confinuously
improve safety, health and wellbeing performance across the value chain.

¢ Emergency Preparedness & Resilience: Maintain effective emergency preparedness, response and business continuity capabilities
to protect employees, contractors, neighboring communities, assets and the environment.

e Performance Excellence & Organizational Learning: Establish measurable objectives, monitor performance, investigate incidents,
implement corrective actions, share learnings and continually improve OSH&W outcomes and OSH&W MS effectiveness.

e People, Competence & Safety Culture: Build awareness, competence, accountability & safety ownership through training,
communication, employee involvement and leadership engagement fostering a strong culture of safety and learning.

. Employee Participation & Feedback: Promote consultation, engagement and participation of employees, workers and confractors
in achieving OSH&W excellence. Encourage open reporting of concerns and improvement opportunities without fear of retaliation,
ensuring all inputs are treated with respect, confidentiality and addressed appropriately.

. Digital Enablement & Data-Driven Improvement: Leverage performance data, interested party feedback, audits, advanced
analytics & digital technologies to support informed decision-making, improve effectiveness & accelerate OSH&W performance.

This policy shall be maintained as documented information, communicated within the organization, made available to relevant interested
parties, and periodically reviewed to ensure its continuing suitability, adequacy, effectiveness and alignment with ATL's business strategy
and Occupational Safety, Health & Wellbeing objectives.

e
Neeraj Kanwar

Vice Chairman & Managing Director

Document Number - ATL-GBL-ESG-OSH-POL-001-V03 Date of Applicability - July 2026
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Version History

. . Reason of Clause of
Version No Date of Release Date of Expiry Modification Modification
Previous policy of Content of
H&S converted into Wellbeing
1 17.07.2026 16.07.2029 Occupational Safety, | and OSH
Health & Wellbeing explained in
Policy detail
Signed by:
X 09

Neeraj Kanwar

Vice Chairman & Managing Director
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