DISCLOSURE PURSUANT TO REGULATION 14 OF SECURITIES AND EXCHANGE BOARD OF INDIA

(SHARE BASED EMPLOYEE BENEFITS AND SWEAT EQUITY) REGULATIONS, 2021 (“SBEB REGULATIONS”)

A)

Relevant disclosures in terms of the accounting standards
prescribed by the Central Government in terms of Section 133
of the Companies Act, 2013 (“Act”) including the 'Guidance
note on accounting for employee share-based payments' issued
in that regard from time to time.

Relevant details are provided in Notes to Accounts of the
Standalone financial statement and the Consolidated financial statement
in the Annual Report 2025-26.

B)

Diluted EPS on issue of shares pursuant to all the schemes
covered under the regulations shall be disclosed in accordance
with 'Accounting Standard 20 - Earnings Per Share' issued by
Central Government or any other relevant accounting standards
as issued from time to time.

Not Applicable

C) Details related to ESOS

Sr Particulars Apollo Tyres Ltd Employees Stock Option Scheme -2025 (“ESOP
No Scheme”)
1. General terms and conditions The ESOP Scheme is being implemented through Trust route. The

existing Apollo Tyres Welfare Trust (‘Trust’) will acquire equity shares
through secondary acquisition from the open market, to be transferred by
the Trust to eligible employees of the Company and its Subsidiaries
upon the valid exercise of vested Options.

The grant of Options is based upon the eligibility criteria as mentioned in|
the ESOP Scheme and subject to Employee’s employment terms or his
continuity in the employment and other parameters as set out by the
Committee, if any.




The Nomination & Remuneration Committee (‘NRC’) of the Company
shall act as Compensation Committee for the supervision of ESOP
Scheme and the Trust shall administer ESOP Scheme under the guidance
of the NRC.

Date of Shareholders approval

April 16, 2025

Total number of options approved under the Scheme

The maximum number of Options that may be granted pursuant to ESOP
Scheme shall not exceed 1,27,00,000 (One Crore Twenty-Seven Lakhs)
Options which shall be convertible into equal number of Equity Shares
i.e. 1,27,00,000 (One Crore Twenty-Seven Lakhs) Equity Shares of the
Company.

Vesting requirements

Vesting Period shall commence from the Grant Date, subject to minimum
of 1 (One) year from the Grant Date and to a maximum of 4 (Four) years
from the Grant Date, at the discretion of and in the manner prescribed by
the Committee and set out in the Grant Letter.

The vesting schedule will be clearly defined in their Grant Letter of
respective Grantees subject to minimum and maximum Vesting Period
above. Further the Vesting of Options can vary from Grantee to Grantee
as per the discretion of the Committee whose decision shall be final and
binding.

The Vesting would be subject to the continued employment of the
Grantee and may further be linked with the certain performance and other
criteria’s, as determined by the Committee and mentioned in the Grant
Letter.

Exercise Price or Pricing formula

Under this Scheme, the Exercise Price of the Shares will be decided by
the Committee and will be decided on the basis of the Market Price.




The Committee has a power to provide suitable discount, as deems fit,
subject to a limit of 10% on Market Price. However, in any case the
Exercise Price shall not go below the face value of Share of the Company.

In the financial year 2025-2026, The Committee has granted the option af]
an exercise price of Rs. 450/- per option.

6. Maximum term of options granted Vesting Period shall commence from the Grant Date subject to minimum
of 1 (One) year from the Grant Date and a maximum of 4 (Four) years
from the Grant Date, at the discretion of and in the manner prescribed by
the Committee and set out in the Grant Letter.

After Vesting, Options can be Exercised either wholly or partly, within a
maximum period of 3 (Three) years from the date of respective Vesting.

7. Source of shares (primary, secondary or combination) The Company has implemented the ESOP Scheme through Trust route.
The Trust will acquire equity shares of the Company by way of Secondary
Acquisition from the Market.

8. Variation in terms of options during the financial Year Not Applicable.

9. Method used to account for ESOP — Intrinsic or fair Value| Fair value (Black Scholes Model).

10. | Where the Company opts for expensing of options using the | Not Applicable.

intrinsic value of options, the difference, between the
employee compensation cost so computed and the employee
compensation cost that shall have been recognized if it had
used the fair value of the options shall be disclosed. The
impact of this difference on profits and Earnings per share
(EPS) of the Company shall also be disclosed.

11. | Option movement during the financial year:

a. Number of options outstanding at the | --
beginning of the year
b. Number of options granted during the year 26,69,181




C. Number of options forfeited/lapsed during the year | 1,49,569

d. Number of options vested during the year --

e. Number of options exercised during the year --

f. Number of Shares arising as a result of -
exercise of options

g Money realised by exercise of options (INR), if | --
scheme is implemented directly by the Company

h. Loan repaid by the trust during the year from --
exercise price received

1. Number of options outstanding at the end of the 25,19,612
year

J- Number of options exercisable at the end of the year | --

12. Weighted average exercise prices and the weighted average | Weighted average exercise prices is Rs. 450/- per Option.
fair values of options whose exercise price either equals or | Weighted average fair values of options is Rs. 163.73 per Option.
exceeds or is less than the market price of the stock

13. Employee wise details of options granted during the year

to
a. | Senior Managerial Personnel (including Key Refer Annexure A
Managerial Personnel)
b. | Any other employee who receives a grant in any one | Refer Annexure A
year of option amounting to 5% or more of options
granted during that year
c. | Identified employees who were granted options, | --

during any one year, equal to or exceeding 1% of
the issued capital (excluding outstanding
warrants and conversions) of the company at the
time of grant;




14. | A description of the method and significant assumptions used | The Company shall comply with the requirements of IND — AS 102 and
during the financial year to estimate the fair values of options, | shall use Fair value method and the fair value of Options has been
including the following information: calculated as per the Black-Scholes Option Pricing Model.

The weighted average assumptions used in the model for the grant dated
May 20, 2025, are as follows:

a. Weighted average value of Share Price As the Company is listed on the stock exchange thus, the share price data

is readily available.
Therefore, the weighted average value of Share Price has been taken the
closing market price of the previous trading day of the grant date available
at the National Stock Exchange of India Ltd i.e., Market Price as on 19th
May 2025 i.e., Rs. 488.55/- per share.

b. Exercise Price The Committee has granted the Options at the exercise price of Rs. 450/-
(Rupees Four Hundred and Fifty only) per Option.

C. Expected volatility As the Company is listed on the stock exchange thus, the historical share
price data for the relevant period is readily available. The expected
volatility for the options issued by the company has been determined
after observing the Company's historical volatility which is 32.41%

. Expected Option Life Expected Stock Option life is 4 (four) years.

e. Expected dividend The Company has historically paid dividends and have a dividend
payment policy in place. Dividend yield has been considered as per the
data available in public domain. which is 1.41%.

f. Risk free interest rate This is based on the yields on Indian government bonds of term
equivalent to the expected life of the option as on the Grant Date which is
5.87%.

g. Any other inputs to model -

15. The method used and the assumptions made to | The effects of expected early exercise have been incorporated into the

incorporate the effects of expected early exercise. | valuation by estimating the Expected Life of the options. In the absence
The method used and the assumptions made to | of sufficient historical exercise data, the Company has adopted the
incorporate the effects of expected early exercise Simplified Method as permitted under applicable accounting standards.




Under this method, the expected life for each vesting tranche is assumed
to be the midpoint between the date of vesting and the date of expiry (the
end of the 3-year exercise period). This assumption reflects a reasonable]
expectation that employees will exercise their options consistently
throughout the exercise window rather than waiting until the final
expiration date

16.

How expected volatility was determined, including
an explanation of the extent to which expected
volatility was based on historical volatility

The expected volatility for the grant dated May 20, 2025, is a measure of]
the amount by which a price has fluctuated or is expected to fluctuate
during the period.

The measure volatility is used in the Black Scholes option- pricing model
is the annualized standard deviation of the continuously compounded rate
of the return of the stock over a period. The period to be considered for
volatility has to be adequate to represent a consistent trend in the price
movements and the movement due to abnormal events if any gets evened
out.

17.

Whether and how any other features of the
option grant were incorporated  into the
measurement of fair value, such as a market
condition

The following factors have been considered:
a) Share price

b) Exercise prices

c¢) Expected volatility

d) Expected option life

e) Dividend Yield

f) Risk free interest rate




Details of Trust:

Sr Particulars Apollo Tyres Welfare Trust
No
a. Name of the Trust Apollo Tyres Welfare Trust
b. Details of the Trustee(s) Vistra ITCL (India) Limited
c. Amount of loan disbursed by company / any company in the | Rs. 1,098,500,000
group, during the year
d. Amount of loan outstanding (repayable to company /any | Rs. 1,098,500,000
company in the group) as at the end of the year
e. Amount of loan, if any, taken from any other source for | --
which company / any company in the group has provided
any security or guarantee
f. Any other contribution made to the Trust during the year --

Brief details of transactions in shares by the Trust :

primary issuance (ii) secondary acquisition, also as a
percentage of paid up equity capital as at the end of the

Sr Particulars Apollo Tyres Welfare Trust

No

a. Number of shares held at the beginning of the year; -

b. Number of shares acquired during the year through (1) (1) Primary Acquisition — Not Applicable

il Secondary Acquisition — 25,19,612 (0.40%
(i1) ry Acq ,19,612 ( )




Sr Particulars Apollo Tyres Welfare Trust
No

previous financial year, along with information on Rs 447.93

weighted average cost of acquisition per share;

Number of shares transferred to the employees / sold along |-

with the purpose thereof;
c. Number of shares held at the end of the year. 25,19,612

In case of secondary acquisition of shares by the Trust

Number of shares

As a percentage of paid-up equity capital as at the end of the year
immediately preceding the year in which shareholders' approval was
Obtained

Held at the beginning of the year

Acquired during the year 25,19,612
Sold during the year -
Transferred to the employees during the year -
Held at the end of the year 25,19,612




Annexure A

Stock Options granted to Senior Management Personnel including Key Managerial Personnel

Sr. | Names Designation Number of Stock
No Options

1 Mr. Gaurav Kumar Chief Financial Officer & Whole-time Director 2,67,948
2 |Mr. Rajesh Dahiya Vice President- Commercial (India & SAARC) 1,04,332
3 |Mr. Pravin Tripathi Vice President — Procurement 64,092
4  Mr. S.K.P. Amarnath Vice President — Global R&D Functions & Product Dev.IN 60,048
5  |Ms. Seema Thapar Company Secretary & Compliance Officer 24,028

Employees* to whom options granted amounting to 5% or more, of the total options granted during the year:

Sr. | Names Designation Number of Stock
No Options

1 Mr. Benoit Rivallant Chief Commercial Officer 2,01,628
2 [Mr. Daniele Lorenzetti Chief Technology Officer 1,81,464
3 |Mr. Hizmy Hassen Chief Digital Officer 1,91,272

*Employees of Wholly Owned Subsidiaries

Note: The exercise price of the options granted to the above-mentioned employees is X 450/- per share.




